Arguments For Doing Overtime (with Business Collocations & Idioms) – C1
· Increased earning potential – Employees can boost their income and top up their salary through overtime payments.
· Meeting tight deadlines – Overtime helps companies stay on track, meet project milestones, and deliver results even during busy periods.
· Showing commitment – Going the extra mile (idiom) can enhance one’s professional reputation and strengthen one’s position in the company.
· Flexibility during peak seasons – Businesses can handle spikes in demand without needing to take on additional staff.
· Short-term productivity gains – Extra hours can speed up output, helping a team keep the ball rolling (idiom) when trying to finalize projects.
· Career advancement – Employees who step up when needed may be more likely to receive promotions or be first in line for new opportunities.

Arguments Against Doing Overtime (with Business Collocations & Idioms)
· Risk of burnout – Long hours can take a toll on employees, leading to stress, fatigue, and decreased job satisfaction.
· Decline in work quality – When people are exhausted, mistakes slip through the cracks (idiom), and overall performance takes a hit.
· Work–life imbalance – Regular overtime can eat into personal time, making it difficult to switch off after work.
· Unsustainable business practice – Companies that rely heavily on overtime may be papering over the cracks (idiom) instead of addressing structural issues such as understaffing.
· Reduced long-term productivity – Constant overtime often leads to diminishing returns, meaning the company may lose more ground than it gains.
· Negative impact on morale – If overtime becomes the norm or feels forced, it can damage team spirit and create resentment.


Arguments For Doing Overtime (B2+ with Business Collocations & Idioms)
· Extra money – Overtime allows employees to earn more and increase their monthly pay.
· Helping the company during busy periods – Extra hours make it easier for businesses to meet deadlines and finish important projects on time.
· Showing reliability – Working overtime can show that an employee is committed and willing to go the extra mile (idiom).
· Avoiding extra hiring costs – Companies can manage high workloads without hiring temporary staff.
· Short-term boost in productivity – Overtime can help teams keep things moving and complete tasks faster.
· Better career prospects – Employees who step in when needed may be more likely to get promotions or be considered for new roles.

Arguments Against Doing Overtime (B2+ with Business Collocations & Idioms)
· Risk of stress and burnout – Too much overtime can wear people out and lead to health problems.
· Lower work quality – When employees are tired, they make more mistakes and their performance goes down.
· Poor work–life balance – Regular overtime can take away personal time and make it difficult to switch off (idiom).
· Not a long-term solution – Relying on overtime may hide bigger problems, such as poor planning or not enough staff.
· Falling productivity – Over time, too many extra hours can reduce efficiency instead of increasing it.
· Damage to morale – If employees feel pressured to work overtime, it can lower motivation and create frustration.
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Word Box:
meet deadlines • go the extra mile • burnout • switch off • workload • earn more • step in • motivation • mistakes • long-term solution

Sentences
1. Many employees work overtime because it allows them to ________ and increase their monthly income.
2. When the team has to ________, they sometimes stay late to finish projects on time.
3. Workers who are willing to ________ often show that they are reliable and committed.
4. Too much overtime can lead to stress and even ________, which affects people’s health.
5. When staff get tired, they tend to make more ________ and their work quality decreases.
6. It is difficult to maintain a healthy work–life balance if you can never fully ________ after work.
7. Companies may ask employees to ________ during busy periods to help manage the extra tasks.
8. Relying on overtime all the time is not a ________; it usually hides bigger problems in the company.
9. Heavy overtime can lower staff ________ and make people feel frustrated.
10. During peak seasons, employees’ ________ increases, so the company might need extra support.
1. Overtime - Extra hours worked beyond one’s normal schedule.
2. Earn more -  To increase your income by working extra hours or taking on additional tasks.
3. Workload - The amount of work a person is expected to do.
4. Meet deadlines - To finish tasks or projects by the agreed time.
5. Go the extra mile (idiom) - To make more effort than expected; to do more than required.
6. Step in - To help or take action when needed, especially in busy or difficult situations.
7. Burnout - Extreme tiredness, stress, or exhaustion caused by working too much for too long.
8. Switch off (idiom) - To relax and stop thinking about work or problems.
9. Mistakes slip through the cracks (idiom) - Errors happen without being noticed, often because people are tired or busy.
10. Motivation - The desire or willingness to do something; enthusiasm for work.
11. Peak season - A period when work or business activity is at its highest.
12. Long-term solution - A plan or action that solves a problem permanently, not just temporarily.
13. Work–life balance - The ability to manage both work responsibilities and personal life in a healthy way.
14. Understaffing - When there are not enough employees to handle the required amount of work.
15. Productivity -  How efficiently someone or a team produces work or results.
1.   earn more
2.   meet deadlines
3.   go the extra mile
4.   burnout
5.   mistakes
6.   switch off
7.   step in
8.   long-term solution
9.   motivation
10.   workload

